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Local government 
funding
CONSERVATIVES
• Local people will continue to have the final say 

on council tax, being able to veto excessive 
rises. (p.28)

• Investing £500 million in youth services for 
young people. (p.18) 

• £250 million [...] will support local libraries and 
regional museums. (p.26) 

• Additional [social care] funding of  £1 billion 
for the year beginning in April 2020 […] 
confirming this additional funding in every 
year of  the new Parliament. (p.12)  

• Flood defences will receive £4 billion in new 
funding. (p.27) 

• [A] new £10 billion Single Housing 
Infrastructure Fund. (p.31) 

• Make a £28.8 billion investment in strategic 
and local roads. (p.27)

LABOUR
• £5 billion additional funding through Revenue 

Support Grant (p.4 of  costings annexe).

• £20 billion additional local government 
funding for homelessness, National Youth 
Service, SureStart, Public Health grant and 
adult social care (p.4 of  costings annexe). 

• Rural councils deliver public services 
differently, and this needs to be reflected in 
funding allocation mechanisms. Introduce a 

‘ruralproofing’ process so that all our laws, 
policies and programmes consider their 
impact on rural communities. (p.50)

• Where local areas experience a sharp rise 
in demand for services, […] make council 
funding more reactive, and will work with 
councils to establish such a fund to meet 
changing circumstances. (p.50)

• Build community wealth by giving 
communities the powers and resources they 
need to keep public spending circulating in 
the local economy. (p.51)

• Invest in the towns and communities 
neglected for too long, with a £1 billion 
Cultural Capital Fund to transform libraries, 
museums and galleries across the country. 
(p.54)

• Make the distribution of  National Lottery 
funding more transparent to help communities 
get their fair share of  project funding. (p.54)

LIBERAL DEMOCRATS
• End the continual erosion of  local government 

funding and commit to a real increase in 
local government funding throughout the 
Parliament. (p.26)

• Give democratic local government enhanced 
powers to call on new income sources 
appropriate to their area to support local 
services and investment. (p.82)

• Allow local authorities to increase council tax 
by up to 500 per cent where homes are being 
bought as second homes with a stamp duty 
surcharge on overseas residents purchasing 
such properties. (p.66)

https://labour.org.uk/wp-content/uploads/2019/11/Funding-Real-Change.pdf
https://labour.org.uk/wp-content/uploads/2019/11/Funding-Real-Change.pdf
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• Devolve further revenue-raising powers away 
from Westminster, to regions from Cornwall 
to North East England. Legislate to empower 
groups of  authorities to come together to 
establish devolved governance and ensure 
that any powers devolved are matched by 
the funding to deliver on the needs of  local 
people. (p.82)

• Help finance the large increase in the building 
of  social homes with investment from our £130 
billion capital infrastructure budget. (p.66)

• Raise £7 billion a year additional revenue which 
will be ring-fenced to be spent only on NHS 
and social care services. This revenue will be 
generated from a 1p rise on the basic, higher 
and additional rates of Income Tax. (p.53)           

• Invest £1 billion a year in Children’s Centres. 
(p.32)

• Provide a £500 million ringfenced youth 
services fund to local authorities. (p.69)

• Finance the transformation of town centres by 
expanding the Future High Streets Fund. (p.21)

• Establish a £5 billion fund for flood prevention 
and climate adaptation over the course of  the 
parliament to improve flood defences, and 
introduce high standards for flood resilience 
for buildings and infrastructure in flood risk 
areas. (p.45)

• Set up a £2 billion Rural Services Fund to 
enable the co-location of services in local hubs 
around existing local infrastructure. (p.68)

• Invest £2 billion in innovative solutions 
to ensure the provision of  high-speed 
broadband across the UK, working with local 
authorities and providing grants to help areas 
replicate the success of  existing community-
led projects. (p.68)

• Enabling local authorities to bring in tourist 
levies to fund local tourism infrastructure. 
(p.17)

• Launch a National Fund for Coastal Change, 
to enable local authorities to properly manage 
their changing coastlines. (p.68)

GREENS
• Increase central government funding to 

councils by £10 billion a year. This funding, 
combined with the local council revenue 
raising, will enable local government to 
improve the frontline services they provide 
and which local people need and want. (p.41)

• Support councils to also use this funding to 
nurture arts and culture in their areas, keeping 
local museums, theatres, libraries and art 
galleries open and thriving. (p.41)

• Ensure councils can plan with financial 
certainty by committing to annual, rolling 
multi-year financial settlements. (p.41)

• Provide an additional £4.5 billion a year to 
fund councils to provide free social care to 
people over 65 who need support in their own 
homes. (p.42)

• Give councils access to an additional £3 
billion a year Climate Adaption Fund. Bids 
from councils facing the greatest threat from 
climate chaos, and councils with the high 
levels of  poverty, will be prioritised as money 
is distributed from the Fund. (p.41)

• Fund councils to deliver new training and 
skills for residents, to equip them for jobs 
created by the Green New Deal. (p.41)
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• Give councils the ability to set planning fees 
locally. Tax payers are subsidising developers 
for the costs of  their planning applications 
to the tune of  £200 million a year – councils 
need the power to meet these planning costs 
not from central funds, but from charging 
developers realistic fees for the planning 
services councils provide for them. (p.41)

• Fund councils to deliver additional social 
housing in their area (over 100,000 new 
homes a year nationally) through sustainable 
construction, renovation and conversion, and 
to improve and insulate existing homes (over 1 
million homes a year). (p.41)

• Support councils to set more affordable rent 
rates for social housing tenants in their area 
by lifting the local housing allowance and 
reconnecting it to average area rents. (p.41)

• Introduce participatory budgeting, to enable 
local citizens to decide how to allocate part 
of  the council budget, through identifying, 
discussing and prioritising public spending 
projects, and having real power to decide how 
money is spent. (p.43)

BREXIT PARTY
• Change the funding model to make it 

easier for councils to borrow from central 
government to build council houses. (p.23)

• Invest at least £50 billion in local road and rail 
schemes in our […] regions. (p.9)  

• Invest in the NHS and social care. (p.11)
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Business rates
CONSERVATIVES
• Cut the burden of  tax on business by 

reducing business rates. (p.31)

• [This] will be done via a fundamental review of  
the system […] further reduce business rates 
for retail businesses, as well as extending the 
discount to grassroots music venues, small 
cinemas and pubs. (p.31)

LABOUR
• Business rates are causing real issues for 

high-street retailers and others. (p.50) 

• Review the option of  a land value tax on 
commercial landlords as an alternative and 
develop a retail sector industrial strategy. 
(p.50)

• Support our steel through [...] exempting new 
capital from business rates. (p.17)

LIBERAL DEMOCRATS
• Replace business rates in England with a 

Commercial Landowner Levy based solely on 
the land value of  commercial sites rather than 
their entire capital value, thereby stimulating 
investment, and shifting the burden of  taxation 
from tenants to landowners. (p.23)

• Develop a scheme to reward employers 
who invest in the mental wellbeing of  their 
employees, piloting reduced business rates 
for employers who support employees’ mental 
wellbeing and provide mental health first aid 
training to staff. (p.56)

GREENS
• Abolish council tax and business rates, 

replacing them with a Land Value Tax (LVT). 
The LVT will also absorb national non-
domestic rates, stamp duty on land, annual 
tax on enveloped dwellings, capital gains tax 
on land sales, inheritance tax and income tax 
on land for owner-occupiers. The new LVT 
will charge the landowner a proportion of  the 
capital value of  the land each year (estimated 
to be around 1.4 per cent of  current values). 
(p.74)

• Ensure LVT is paid by landowners regardless 
of  whether or not they live on the land. 
This will incentivise those who own empty 
properties to release them back into the 
housing market. (p.74)

• Lift millions of  renters and business tenants 
out of  property taxes altogether, by shifting 
the burden of  land taxation from land users to 
landowners. Legislate to prevent landowners 
passing these tax costs back to renters and 
tenants. (p.75)

• Phase in the changes over ten years, with 
reliefs on offer. This will ensure that the vast 
majority of  homeowners will face similar or 
lower levels of  tax to that which they pay now. 
(p.75)

• Protect those who have low incomes but who 
are ‘land rich’ with a right to defer the tax until 
the property is sold or transferred. Likewise, 
pensioners who are homeowners will be 
enabled to ‘roll over’ LVT payments until their 
property is sold, so they don’t feel undue 
pressure to move. (p.75)
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BREXIT PARTY
• Replace business rates with a simpler system 

to assist small High Street retailers and 
leisure operators outside the M25, with any 
reductions funded by an online sales tax. (p.9)
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Welfare
CONSERVATIVES
• Deliver a major package of  measures 

designed to ensure that it always pays to 
work, while doing everything we can to 
protect and support those who cannot – and 
to address the cost of  living pressures that we 
all face. (p.14)

• Continue the roll-out of  Universal Credit […] 
building a clearer pathway from welfare into 
work. (p.17)

• Do more to make sure that Universal Credit 
works for the most vulnerable. End the benefit 
freeze, while making sure it pays to work more 
hours. (p.17)

• Make sure those who cheat the system by 
committing benefit fraud are punished. (p.17)

• Support the main carer in any household 
receiving the Universal Credit payment. […] 
continue our efforts through the tax and 
benefits system to reduce poverty, including 
child poverty. (p.17)

• Reduce the number of  reassessments a 
disabled person must go through when a 
significant change in condition is unlikely. 
(p.17)

• Publish a National Strategy for Disabled 
People before the end of  2020. This will 
look at ways to improve the benefits system, 
opportunities and access for disabled people. 
(p.17)

• Our support for the main carer receiving 
Universal Credit will help give greater 
independence to individuals, most often 
women, trapped with coercive partners. (p.19)

LABOUR
• Eradicate in-work poverty in our first term by 

tackling the structural causes of  poverty and 
inequality, such as low pay and high living 
costs, while raising the floor provided by our 
social safety net. (p.59)

• Replace the Social Mobility Commission with 
a Social Justice Commission, based in the 
Treasury, with wide-ranging powers to hold us, 
and future governments, to account. (p.64)

• Replace the Department for Work and 
Pensions on day one with a Department for 
Social Security. (p.72)

• Scrap Universal Credit. […] immediately 
stop moving people onto it and design an 
alternative system that treats people with 
dignity and respect. (p.73)

• Implement an emergency package of  
reforms to mitigate some of  the worst features 
of  Universal Credit while we develop our 
replacement system. (p.73)

• Stop 300,000 children from being in poverty 
by scrapping the benefit cap and the two 
child limit. (p.73)

• Protect women in abusive relationships by 
splitting payments and paying the child 
element to the primary carer. (p.73)
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• Make it easier for people to manage their 
living costs by introducing fortnightly 
payments and paying the housing element 
directly to landlords. (p.73)

• Stop housing costs running away from 
benefits by scrapping the bedroom tax and 
increasing the Local Housing Allowance. 
(p.73)

• Stop the Work Capability and PIP 
Assessments, which repeatedly and falsely 
find ill or disabled people fit to work, and 
make sure all assessments are done in-house. 
(p.74)

• Increase Employment and Support Allowance 
by £30 per week for those in the work-related 
activity group. (p.74)

• Raise the basic rate of  support for children 
with disabilities to the level of  Child Tax 
Credits. (p.74) 

• Ensure that severely disabled people without 
a formal carer receive extra support to enable 
them to meet the extra costs they inevitably 
face. (p.74)

• Support those who look after others, 
increasing the Carer’s Allowance to the level 
of  the Jobseeker’s Allowance. (p.74)

• Maintain the ‘triple lock’ and guarantee the 
Winter Fuel Payment, free TV licences and 
free bus passes as universal benefits. (p.75)

LIBERAL DEMOCRATS
• Investing £6 billion per year to make the 

benefits system work for people who need 
it and reducing the wait for the first benefits 
payment from five weeks to five days. (p.64)

• Make the welfare system work by: 

 ˚ Reduce the wait for the first benefits 
payment from five weeks to five days. 

 ˚ Tackle child poverty by removing the two-
child limit and the benefits cap. 

 ˚ Increase work allowances and introducing 
a second earner work allowance. (p.65)

• Establish a legal right to food to enshrine in 
law the government’s responsibility to ensure 
that existing and new public policy is audited 
for its impact on food security. (p.65)

• Reform Universal Credit to be more 
supportive of  the self-employed. (p.65)

• Increase Local Housing Allowance in line with 
average rents in an area. (p.65)

• Abolish the bedroom tax and introduce 
positive incentives for people to downsize. 
(p.65)

• Ensure that everyone gets the help they need 
by separating employment support from 
benefits administration and increase spending 
on training and education. (p.65)

• Introduce an incentive-based scheme to 
replace the current sanctions system, which 
does not encourage people into work, 
penalises people with mental health issues 
and deters people from claiming support. 
(p.65)
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• Reverse the cuts to Employment Support 
Allowance for those in the work-related activity 
group. (p.65)

• End Work Capability Assessments and 
replace them with a new system that is run 
by local authorities and based on real-world 
tests. (p.65)

• Reinstate the Independent Living Fund. (p.65)

• Radically overhaul the Bereavement 
Allowance[…], so that widows and widowers 
receive far more support and extend the 
payments to unmarried couples when a 
parent dies. (p.65)

• Aim to end fuel poverty by 2025 by providing 
free energy retrofits for low-income homes 
as part of  our emergency programme to 
reduce energy consumption from all the UK’s 
buildings. (p.65)

• Retain the Triple Lock on the basic state 
pension, so that it rises in line with the highest 
of  wages, prices or 2.5 per cent. (p.66)

• Ensure that the women born in the 1950s 
are properly compensated for the failure 
of  government to properly notify them of  
changes to the state pension age, in line with 
the recommendations of  the Parliamentary 
Ombudsman. (p.66)

GREENS
• Phase in the introduction of  a Universal Basic 

Income (UBI) sufficient to cover an adult’s 
basic needs. UBI will be an unconditional 
payment, paid to all UK residents regardless 
of  employment status. (p.26)

• Replace most income-related benefits 
with UBI (except for the additional benefits 
described below). Replacing a large range 
of  variously means-tested benefits with one 
unconditional payment will simplify and 
streamline the system. (p.26)

• Ensure nobody will be worse off. The adult 
rate of  UBI of  £89 per week will result in 
around a 6 per cent increase in disposable 
income over five years for someone in fulltime 
work and paid the average salary. It is our 
firm intention to increase in particular adult 
rates at regular intervals during the first full 
parliamentary term. (p.26)

• Include additional payments above the basic 
adult rate for some groups of  people: 

 ˚ Pensioners will receive a weekly payment 
totalling £178. 

 ˚ Disabled people will receive an additional 
supplement to their UBI, as will lone parents 
and lone pensioners. 

 ˚ People who were reliant on housing benefit 
before UBI was introduced will continue to 
receive it, so that they can cover their rent. 

 ˚ Families with an income of  under £50,000 
per year will receive an additional 
supplement of  £70 per week for each of  
their first two children and a further £50 per 
week for each additional child. 

 ˚ Families with an income of  over £50,000 
per year will receive smaller additional 
supplements per child, with the amount 
decreasing further the more a family earns. 
(p.27)
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• Draw directly on income from the carbon tax 
to help fund UBI, thereby ensuring that the 
proceeds of  the tax on carbon emissions help 
meet the cost of  enabling people to make the 
transition to a carbon free future. (p.27)

• The Green UBI will provide all pensioners 
with a decent income, recognising their 
contribution to society over their lifetimes. All 
pensioners will receive £178 a week (£10 
higher than the current highest possible state 
pension payment). This rate will be increased 
in line with inflation over the years to come. 
(p.50)

• The Green UBI will be phased in, with a view 
to all adults being in receipt of  their full rate of  
UBI by 2025 with the first tranche of  people 
to receive it being women born in the 1950s. 
These women, represented by the campaign 
Group WASPI (Women against State 
Pension Inequality) have been penalised by 
unnecessarily abrupt changes to the pension 
age brought in by the Coalition Government 
and it is right that they are the first to feel the 
benefits of  UBI. We will also look at additional 
ways of  addressing this injustice, which has 
affected hundreds of  thousands of  women. 
We hope to have fully phased UBI for every 
UK resident by 2025. (p.50)

• Ensure nobody who takes times off  work 
in order to care for loved ones, or has an 
irregular employment record, unjustly 
struggles to access the state pension. 
Everyone will receive UBI, at either the adult 
(£89 per week) or pension (£178 per week) 
rate. (p.50)

• Provide a supplement to UBI for people with 
disabilities. This will help restore the benefits 
withdrawn from disabled people over the past 
ten years, providing more financial security. 
(p.50)

• Continue to pay Housing Benefit to those who 
received it before UBI was introduced, so that 
they can cover their rent. (p.50)

• Continue to pay a full Carers Allowance 
to carers, on top of  the UBI payment. This 
means that a full-time carer would continue to 
receive their £3,200 Carers Allowance, plus 
£4,630 in UBI payments a year. (p.50)

• Replace Universal Credit and the cruel benefit 
sanctions regime, which have left hundreds of  
thousands of  people facing destitution. (p.50)

BREXIT PARTY
• Reform Universal Credit. (p.22)

• Support those who have paid into the system 
with accelerated payment processes (five-
week maximum), and continue to root out 
fraud. (p.22)

• Undertake a 12 month review of  the system 
and bring in reforms within two years. (p.22)

• Review the position of  women unexpectedly 
short-changed by recent rises in the state 
pension age. (p.22)

• Extend the use of  dormant funds to support 
civil society. (p.22)
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Workforce and local 
government pensions
CONSERVATIVES
• Will not raise the rates of  income tax, National 

Insurance or VAT. This is a tax guarantee 
that will protect the incomes of  hard-working 
families across the next Parliament. (p.15)

• Raise the National Insurance threshold to £9,500 
next year – representing a tax cut for 31 million 
workers […] ensure that the first £12,500 you 
earn is completely free of tax. (p.15)

• Keep the triple lock, the winter fuel payment, 
the older person’s bus pass and other 
pensioner benefits. (p.16)

• [TV licences for over-75s] should be funded 
by the BBC. (p.16)

• Conduct a comprehensive review to look at 
how to fix the loophole affecting people with 
net pay pension schemes, disproportionately 
affecting women, who earn between £10,000 
and £12,500. (p.16)

• Bespoke visa schemes for new migrants who 
will fill shortages in our public services. (p.20)

• [Enable] EU citizens who came to live in the 
UK before Brexit to stay […] that is why we 
introduced the EU Settlement Scheme. (p.21)

• Invest far more in helping workers train and 
retrain for the jobs and industries of  the future. 
(p.25) 

• Help employers invest in skills and look at 
how we can improve the working of  the 
Apprenticeship Levy. (p.33)

• Reintroduce legislation that protects pension 
pots, […] helps savers be better informed with 

pension dashboards, and creates a new style 
of  pension scheme which is more sustainable 
for workers and employers. (p.35)

• Create a single enforcement body and crack 
down on any employer abusing employment 
law. (p.39)

• Ensure that workers have the right to request 
a more predictable contract and other 
reasonable protections. (p.39)

• Encourage flexible working and consult on 
making it the default unless employers have 
good reasons not to. (p.39)

• Unlock long-term capital in pension funds 
to invest in and commercialise our scientific 
discoveries. (p.40)

• Ensure redundancy payments can be clawed 
back when high-paid public servants move 
between jobs. (p.48)

• Reduce National Insurance Contributions 
for employers if  they employ ex-Service 
personnel. (p.52)

• Offer a guaranteed job interview for veterans 
for any public sector role they apply for. (p.52)

LABOUR
• Work in partnership with the workforce and 

their trade unions in every sector of  our 
economy. (p.12)

• Ask those who earn more than £80,000 a year 
to pay a little more income tax, while freezing 
National Insurance and income tax rates for 
everyone else. (p.29)

• Restore public sector pay to at least pre-
financial crisis levels (in real terms), by delivering 
year-on-year above-inflation pay rises, starting 
with a 5 per cent increase, to reward and retain 
the people who do so much for us all. (p.30)
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• Agenda for Change terms and conditions will 
be put into law alongside safe staffing limits 
for all staff. (p.35)

• Invest, train and develop NHS staff  throughout 
their careers. (p.35)

• Introduce a training bursary for nurses, 
midwives and allied health professionals. 
(p.35)

• Review the tax and pension changes to 
ensure that the workforce is fairly rewarded 
and that services are not adversely affected. 
(p.35)

• Bring back the School Support Staff  
Negotiating Body and national pay 
settlements for teachers. (p.40)

• Defend workers’ ability to recover legal 
representation costs from negligent 
employers. (p.47)

• Keep the right for workers to be represented 
and recover their costs in cases of  employer 
negligence leading to injury at work. Review 
the eligibility criteria for the criminal injuries 
compensation scheme. (p.47)

• Introduce a Real Living Wage of  at least £10 
per hour for all workers aged 16 and over, and 
use savings to public finances to help small 
businesses manage the extra cost. (p.59)

• Give workers a stake in the companies they 
work for – and a share of  the profits they help 
create – by requiring large companies to set 
up Inclusive Ownership Funds (IOFs). (p.60)

• Up to 10 per cent of  a company will be owned 
collectively by employees. (p.60)

• Explore other innovative ways of  responding 
to low pay, including a pilot of  Universal Basic 
Income. (p.60)

• Give working people a voice at the 
Cabinet table by establishing a Ministry for 
Employment Rights. (p.60)

• Roll out sectoral collective bargaining across 
the economy, bringing workers and employers 
together to agree legal minimum standards 
on a wide range of  issues, such as pay and 
working hours that every employer in the 
sector must follow. (p.60)

• Strengthen protections for whistleblowers and 
rights against unfair dismissal for all workers, 
with extra protections for pregnant women, 
those going through the menopause and 
terminally ill workers. (p.61)

• Give all workers the right to flexible working. 
(p.61)

• Extend statutory maternity pay from nine to 12 
months. (p.61)

• Double paternity leave from two weeks to four 
and increasing statutory paternity pay. (p.61)

• Introduce statutory bereavement leave, 
guaranteeing workers time off  to grieve the 
loss of  close family members or following 
miscarriage. (p.61)

• Introduce four new bank holidays celebrating 
our four patron saints’ days. (p.61)

• Review family-friendly employment rights, 
including rights to respond to family 
emergencies. (p.61)
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• Require employers to devise and implement 
plans to eradicate the gender pay gap – and 
pay inequalities underpinned by race and/or 
disability – or face fines. (p.61)

• Require employers to maintain workplaces 
free of  harassment, including harassment by 
third parties. (p.61)

• Increase protection against redundancy for 
people wherever they work. (p.61)

• Ensure that public-facing workers are 
protected by toughening the law against 
abuse and violence. (p.62)

• Remove unfair and unnecessary restrictions 
on trade unions, allowing people to come 
together and speak up on issues that affect 
them at work. (p.62)

• Develop collective income protection 
insurance schemes for the self-employed. 
(p.62)

• Introduce a maximum workplace temperature 
to protect workers and require employers to 
take counteracting measures. (p.62)

• Reduce average full-time weekly working 
hours to 32 across the economy, with no loss 
of  pay, funded by productivity increases. 
(p.62)

• Introduce a new, unified Workers’ Protection 
Agency to enforce workplace rights, including 
the Real Living Wage. It will be given 
extensive powers to inspect workplaces and 
bring prosecutions and civil proceedings on 
workers’ behalf. (p.63)

• Keep employment tribunals free, extend their 
powers, and introduce new Labour Courts 
with a stronger role for people with industrial 
experience on panels. (p.63)

• Give workers a voice on public bodies such 
as the Competition and Markets Authority. 
(p.64)

• The new Workers’ Protection Agency working 
with HMRC will ensure that employers take 
equal pay seriously and take positive action 
to close the gender pay gap. Women will no 
longer be left to take enforcement action by 
themselves through the courts. (p.66)

• Require all employers with over 250 
employees to obtain government certification 
on gender equality or face further auditing 
and fines. (p.66)

• Enable positive action for recruitment to roles 
where employers can justify the need for more 
diversity and introduce a right for all workers 
to request flexibility over their hours from the 
first day of  employment. (p.66)

• Ensure that the single-sex-based exemptions 
contained in the Equality Act 2010 are 
understood and fully enforced in service 
provision. (p.66)

• Transform the workplace for disabled people 
by requiring that all employers be trained 
to better support them, while introducing 
mandatory disability pay-gap reporting for 
companies with over 250 employees. (p.67)

• End disability discrimination and update the 
Equality Act to introduce new specific duties 
including disability leave, paid and recorded 
separately from sick leave. (p.67)

• LGBT+ equality at the heart of  government, 
ensuring our public services are LGBT+ 
inclusive and delivering on the national LGBT 
Action Plan. (p.69)
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• Work with a generation of  women born in 
the 1950s who have had their pension age 
changed without fair notification to design 
a system of  recompense for the losses and 
insecurity they have suffered. (p.75) NB 
Subsequent statements clarified the offer [as] 
pay-outs of  up to £31,000, with an average 
payment of  £15,000.

• Abandon plans to raise the State Pension 
Age, leaving it at 66. (p.75)

• Review retirement ages for physically arduous 
and stressful occupations, including shift 
workers, in the public and private sectors. 
(p.75)

• Establish an independent Pensions’ 
Commission, modelled on the Low Pay 
Commission, to recommend target levels for 
workplace pensions. (p.75)

• Create a single, comprehensive and 
publicly run pensions dashboard that is fully 
transparent, including information about costs 
and charges. (p.75)

• Ensure that the pensions of  UK citizens living 
overseas rise in line with pensions in Britain. 
(p.76)

• End the uncertainty created by the EU 
Settlement Scheme by granting EU nationals 
the automatic right to continue living and 
working in the UK. (p.91)

• Make it easier for employers to spend the 
[apprenticeship] levy by allowing it to be used 
for a wider range of  accredited training. (p.18)

LIBERAL DEMOCRATS
• Introduce a new requirement for professional 

regulation of  all care home managers, who 
would also be required to have a relevant 
qualification. (p.58)

• Support the creation of  a new Professional 
Body for Care Workers, to promote clear 
career pathways with ongoing training and 
development, and improved pay structures. 
(p.58)

• Set a target that 70 per cent of  care staff  
should have an NVQ level 2 or equivalent 
(currently levels are around 50 per cent). [...] 
provide support for ongoing training of  care 
workers to improve retention and raise the 
status of  caring. (p.58)

• Develop the skilled workforce needed to 
support this growth by introducing a new 
two-year visa for students to work after 
graduation and a major expansion of  high-
quality apprenticeships including Higher 
Apprenticeships, backed up by new sector-
led National Colleges. (p.18)

• Expand the rights and benefits available  
to those in insecure forms of  employment, 
such as offering parental leave and pay to  
the self-employed. (p.21)

• Strengthen worker participation in decision-
making, including staff  representation on 
remuneration committees, and require all UK-
listed companies and all private companies 
with more than 250 employees to have at least 
one employee representative on their boards 
with the same legal duties and responsibilities 
as other directors. (p.21)

https://labour.org.uk/press/labour-pledges-compensation-packages-for-millions-of-women-hit-by-state-pension-age-rises-imposed-by-the-tories/
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• Establish an independent review to consult on 
how to set a genuine Living Wage across all 
sectors. […] pay this Living Wage in all central 
government departments and their agencies, 
and encourage other public sector employers 
to do likewise. (p.24)

• Establish a powerful new Worker Protection 
Enforcement Authority to protect those in 
precarious work. (p.24)

• Address continuing inequalities in pensions 
law for those in same-sex relationships. (p.66)

• Change the law so that flexible working 
is open to all from day one in the job, with 
employers required to advertise jobs 
accordingly, unless there are significant 
business reasons why that is not possible. 
(p.24)

• Establish a new ‘dependent contractor’ 
employment status in between employment 
and self-employment, with entitlements to 
basic rights such as minimum earnings levels, 
sick pay and holiday entitlement. (p.24)

• Review the tax and National Insurance status 
of  employees, dependent contractors and 
freelancers to ensure fair and comparable 
treatment. (p.24)          

• Set a 20 per cent higher minimum wage for 
people on zero-hour contracts at times of  
normal demand to compensate them for the 
uncertainty of  fluctuating hours of  work. 

• Give a right to request a fixed-hours contract 
after 12 months for ‘zero hours’ and agency 
workers, not to be unreasonably refused. 
(p.24)

• Review rules concerning pensions so that 
those in the gig economy don’t lose out, and 
portability between roles is protected. (p.24)

• Shift the burden of  proof  in employment 
tribunals regarding employment status from 
individual to employer (p.24)

• Strengthen the ability of  unions to represent 
workers effectively in the modern economy, 
including a right of  access to workplaces. 
(p.25) 

• Increase statutory paternity leave from the 
current two weeks up to six weeks and ensure 
that parental leave is a day-one right, and 
address continuing inequalities faced by 
same-sex couples. (p.76)

• Require organisations to publish parental 
leave and pay policies. (p.76)

• Extend the Equality Act to all large companies 
with more than 250 employees, requiring them 
to monitor and publish data on gender, BAME, 
and LGBT+ employment levels and pay gaps. 
(p.76)

• Extend the use of  name-blind recruitment 
processes in the public sector and encourage 
their use in the private sector. (p.76)

• Improve diversity in public appointments by 
setting ambitious targets, which go further 
than targets for the private sector, and require 
reporting against progress with explanations 
when targets are not met. (p.76)

• Develop a government-wide plan to tackle 
BAME inequalities and review the funding of  
the Equality and Human Rights Commission 
to ensure that it is adequate. (p.76)
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• Expand the apprenticeship levy into a wider 
‘Skills and Training Levy’ to help prepare the 
UK’s workforce for the economic challenges 
ahead with 25 per cent of  the funds raised 
by the levy going into a ‘Social Mobility Fund’ 
targeted at areas with the greatest skill needs. 
(p.25)

GREENS
• Require councils (and other public bodies) to 

divest their pension funds away from fossil-
fuel-related investments. Encourage all private 
pension funds to do the same. (p.43)

• Legislate to ensure the maximum wage paid 
to any member of  staff  in an organisation 
should not exceed ten times that paid (pro 
rata) to the lowest paid worker in the same 
organisation. [...] also ban any bonuses 
exceeding the annual wage of  the lowest paid 
worker in the organisation granting the bonus. 
(p.51)

• Review current employment law to close 
loopholes that allow employers in the 
gig economy (where workers are offered 
freelance work or short-term contracts only) 
to deny gig workers key rights. We will ensure 
that gig economy workers always receive at 
least the current minimum wage, and have job 
security, sick leave, holiday pay and pension 
provision. (p.51)

• Close the gender pay gap. We will require 
all large and medium size companies to 
carry out equal pay audits and redress any 
inequality uncovered both in terms of  equal 
pay for equal work, and recruitment and 
retention practices which create a glass 
ceiling which needs to be shattered. We will 
change the law so it’s easier to take action 

against employers in unequal pay cases. 
(p.51)

• Install a 40 per cent quota for women on major 
company boards. (p.51)

• Require all employers, no matter their size, to 
legally recognise any union chosen by their 
workforce to represent them. (p.51)

• Create an environment where everyone 
feels fulfilled in worthwhile employment and 
pursuing policy which will lead to a shorter 
working week and better work life balance, 
freeing up people to spend more time with 
their loved ones and doing things they love – 
with no loss of  pay. (p.52) 

• Support employers to explore four day 
working weeks in their workplace, driving up 
productivity as well as boosting the wellbeing 
of  staff. (p.52)

• Support employers to explore the benefits of  
offering menstruation and menopausal leave 
to workers (p.62)

• Invest £2 billion a year in training and skills 
(including new apprenticeships) (p.19)

• Boost the repair and recondition sector with 
new apprenticeship schemes. (p.19)

BREXIT PARTY
• Scrap the […] Apprentice Levy. Improve tax 

incentives for employers to take on genuine 
apprentices. (p.21)
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Procurement
CONSERVATIVES
• Use government procurement to support new 

ideas and new companies. (p.40)

LABOUR
• Use the power of  public procurement to 

strengthen local jobs and supply chains and 
will require all companies bidding for public 
contracts to recognise trade unions, pay 
suppliers on time and demonstrate equalities 
best practice. (p.17)

• End the current presumption in favour of  
outsourcing public services and introduce a 
presumption in favour of  insourcing. (p.30)

• [Take] back all PFI contracts over time. (p.30)

• When services are procured from the private 
sector, companies will be assessed against 
best practice public service criteria, including 
provisions for collective bargaining, fair 
wage clauses, adherence to environmental 
standards, effective equalities policies, full tax 
compliance and application of  pay ratios. In 
the public sector, we will enforce maximum 
pay ratios of  20:1. (p.30)

• End the requirement on health authorities to 
put services out to competitive tender. (p.32)

• Contracts for providing care will not be 
awarded to organisations that do not pay their 
fair share of  taxes and do not meet our high 
standards of  quality care. (p.36)

• Tackle late payments that leave small 
businesses and the self-employed waiting 
months to be paid, including banning late 
payers from public procurement. (p.60)

• Separate audit and accounting activities in 
major firms and impose more robust rules on 
auditors. (p.64)

• Tackle regulatory capture and streamline 
regulation by creating a new Business 
Commission, responsive to parliamentary 
select committees. (p.64)

• Take action to ensure that BAME and women 
business owners have access to government 
contracts and spending. (p.67)

LIBERAL DEMOCRATS
• Encourage new forms of  incorporation and 

a diversity of  business types, such as for 
large firms contracting with the public sector 
or providing essential utilities and for smaller 
firms wanting a dual purpose to be profit-
making and have a positive impact on society, 
workers, communities and the environment. 
(p.22) 

• Develop a free, comprehensive unconscious 
bias training toolkit and make the provision 
of  unconscious bias training to all members 
of  staff  a condition of  the receipt of  public 
funds. (p.76)

GREENS
• Grant 15 per cent of  government contracts to 

small and micro businesses. (p.78)

• Revise the government contract application 
process, to remove the current barriers for 
entry to small business. Encourage local 
authorities to adopt this model with their own 
contracts. (p.78) 
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Public spending
CONSERVATIVES
• Invest £100 billion in additional infrastructure 

spending – on roads, rail and other 
responsible, productive investment. (p.27)

• Give city regions the funding to upgrade their 
bus, tram and train services to make them as 
good as London’s. (p.27)

• Make a £28.8 billion investment in strategic 
and local roads. Invest £1 billion in completing 
a fast-charging network. (p.27)

• Create a new £350 million Cycling 
Infrastructure Fund. (p.28)

• Increase the tax credit rate to 13 per cent and 
review the definition of  R&D. (p.34)

• Ensure that £500 million of  the UK Shared 
Prosperity Fund is used to give disadvantaged 
people the skills they need to make a success 
of  life. (p.36)

• Continue to support charities which have 
helped to transform our public services. (p.40)

LABOUR
• Launch a National Transformation Fund 

of  £400 billion and rewrite the Treasury’s 
investment rules to guarantee that every 
penny spent is compatible with our climate 
and environmental targets – and that the costs 
of  not acting are fully accounted for too. (p.13)

• Of  this, £250 billion will directly fund the 
transition through a Green Transformation 
Fund dedicated to renewable and low-carbon 
energy and transport, biodiversity and 
environmental restoration. (p.13)

• […] Create a National Investment Bank, 
backed up by a network of  Regional 
Development Banks, to provide £250 billion 
of  lending for enterprise, infrastructure and 
innovation over 10 years. (p.13)

• […] Provide an extra £5.6 billion in funding to 
improve the standard of  flood defences and 
respond to the increased risk of  flooding. 
(p.23)

• A £150 billion Social Transformation Fund to 
replace, upgrade and expand our schools, 
hospitals, care homes and council houses. 
Public buildings will be modernised to ensure 
a reduction in their carbon footprint. (p.30)

LIBERAL DEMOCRATS
• Increase national spending on research and 

development to three per cent of  GDP. Publish 
a roadmap to achieve this ambition by the 
earliest date possible, via an interim target of  
2.4 per cent of  GDP by no later than 2027. 
(p.18)

• Restore Corporation Tax to 20 per cent – 
reversing the Conservatives’ reduction of  this 
tax to 17 per cent – and keep the rate is stable 
with a predictable future path. (p.23)
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• Use the £50 billion ‘Remain Bonus’ to invest in 
services and tackle inequality, giving a major 
boost to schools and combatting in-work 
poverty. (p.26)

• Ensure that key services are properly funded 
and responsibly manage their budgets so that 
they rise year-on-year. (p.26)

• Raise £7 billion a year additional revenue 
which will be ring-fenced to be spent only on 
NHS and social care services. This revenue 
will be generated from a 1p rise on the basic, 
higher and additional rates of  Income Tax 
(this revenue will be neither levied nor spent in 
Scotland.) (p.53)

•  Use £10 billion of  our capital fund to make 
necessary investments in equipment, 
hospitals, community, ambulance and mental 
health services buildings, to bring them into 
the 21st century. (p.53)

• Help finance the large increase in the building 
of  social homes with investment from our £130 
billion capital infrastructure budget. (p.66)

• £5 billion of  initial capital for a new Green 
Investment Bank, using public money to 
attract private investment for zero-carbon 
priorities. (p.17)

GREENS
• Move away from consumption and Gross 

Domestic Product as key measures of  
economic success and towards indicators 
that measure human and ecological 
wellbeing, such as work/life balance and 
quality of  life. (p.38)

• This Manifesto proposes extra operational 
expenditure of  £141.5 billion a year, paid 
for by a mix of  tax reforms and savings 
measures. Propose £94.4 billion of  capital 
expenditure, raised through government 
borrowing. Surplus from our tax reforms 
and savings measures, alongside increased 
revenues from the new jobs created, will 
pay for servicing and paying down this extra 
borrowing. (p.88) 

BREXIT PARTY
• Raise £200 billion by scrapping HS2, keeping 

the £13 billion annual EU contribution, 
recovering £7 billion from the European 
Investment Bank, redirecting 50 per cent of  
the foreign aid budget (£40 billion over a five-
year term). (p.8)

• Zero rate Corporation Tax for the first £10,000 
of  pre-tax profits. (p.14) 

• Abolish Inheritance Tax. (p.9)

• Invest at least £50 billon in local road and rail 
schemes in our development-starved regions. 
(p.8)
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